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Quotes 

 

 

“Management is much more about maintaining processes, disciplines and systems than changing them.   
Strong leaders on the other hand, while maintaining stability, must have vision, creativity, and perhaps 

most importantly, the ability to influence others to follow and support them in the challenges of moving 

an organization into uncharted and often highly risky territory.”  
-Richard Branson 

 

Individually we contribute, together we transform 

-Various  

 

“Certainly the game is rigged. Don't let that stop you; if you don't bet, you can't win.”  
- Lazarus Long   (as shared by Robert A. Heinlein) 

 

“When shift happens in our life it’s about the response more than it is about the shift.” 

-Retired Army Brig. Gen. Becky Halstead  

 

"The saddest aspect of life right now is that science gathers knowledge faster than society gathers 

wisdom."        

- Isaac Asimov 

 

“Those who cannot remember the past are condemned to repeat it.”        

- George Santayana 

 

“When the situation was manageable it was neglected, and now that it is thoroughly out of hand we 
apply too late the remedies which then might have effected a cure. There is nothing new in the story. It 

is as old as the sibylline books. It falls into that long, dismal catalogue of the fruitlessness of experience 

and the confirmed unteachability of mankind. Want of foresight, unwillingness to act when action would 

be simple and effective, lack of clear thinking, confusion of counsel until the emergency comes, until 

self-preservation strikes its jarring gong–these are the features which constitute the endless repetition 

of history.” 

Winston Churchill—House of Commons, 2 May 1935, after the Stresa Conference, in which Britain, 

France and Italy agreed—futilely—to maintain the independence of Austria. 

 

“You might not like the stepping stone that you are on now, but each one leads to the future."        

- Jim Rohn   

 

"Individual commitment to a group effort - that is what makes a team work, 

a company work, a society work, a civilization work."     

- Vince Lombardi  

 

"Teamwork is the ability to work together toward a common vision. 

The ability to direct individual accomplishment toward organizational objectives. 

It is the fuel that allows common people to attain uncommon results."   

- Andrew Carnegie  

 


